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Talk about the values and
aspirations of your
business Completed
However small your team,
make sure everyone knows
how they contribute to the
values and aspirations of
the business. If you are a
team of one think about
how you

communicate your own
values or behaviours with
your customers and clients.
Sharing

this plan could be a simple
starting point and an
annual meeting to
brainstorm ideas

together could help kick
things off.
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Develop a robust approach
to removing Modern
Slavery from your supply
chains

Evidence

Not use forced, involuntary or underage labour 1.1
Workers should be free to choose their employment
and leave that employment on reasonable notice
without hold of

financial deposit or personal items. 1.2 Forced,
bonded or involuntary prison labour

shall not be used. 1.3 Not engage in any way with
human trafficking, or support or work

with organisations that engage in any way with
human trafficking activity, organisations

or persons. 1.4 Recruitment fees, if applicable, are
always borne by the employer only.

1.5 Actively exceed the requirements of any
anti-slavery/ modern slavery legislation in

any country that they operate in and comply with any
voluntary and mandatory

publication schemes in place to provide transparency
of this activity. 1.6 Support the

effective abolition of child labour. 1.7 Comply with the
national minimum age for

employment, or minimum age 14, whichever is the
higher unless a lower local minimum

age is permitted under International Labour
Organisation (ILO) convention 138. 1.8

Where any child is found to be engaged in or
performing child labour, to provide support

for that child to enable them to complete, as a
minimum, their compulsory education

(even if they shall cease to be involved in child
labour), or an equivalent education level,

as provided for under the UN Covenant on Economic,
Social and Cultural Rights. Such

support by the supplier should recognise and not
prove detrimental to the conditions of

the child or those that their work supports. 2. Provide
suitable working conditions and

terms General 2.1 At least statutory minimum wages
(or if none, a realistic living wage)

must be paid without discrimination to all workers
and all non-statutory deductions must

be reasonable and with the consent of the worker. 2.2
Working hours must not be

excessive (not over 48 hours per week, excluding
overtime) and must allow for at least

1 day off for each 7-day period on average or, where
allowed by national law



